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Which Physicians Are Happiest Outside of Work?
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Which Physicians Are Happiest at Work?
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Which Physicians Are Burned Out, Depressed, or Both?
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PHYSICIAN WELLNESS/ORIGINAL RESEARCH

Career Satisfaction in Emergency Medicine: The ABEM
Longitudinal Study of Emergency Physicians

_ Table 5. Varnables associated with burnout.
Rita K. Cydulka, MD, MS From the Department of Emergency Medicine MetroHealth

Robert Korte, PhD Epidemiology and Biostatistics, Case Western Reserve Un Variable Odds Ratio Q5w Cl
American Board of Emergency Medicine, East Lansing, M
0196-0644 /$-see front matter Any leadership role in professional life 0.6 0.4-0.9

Copyright © 2008 by the American College of Emergency Physicians. Consider these to be serious prﬂhlems
doi:10.1016/].annemergmed.2008.01.005 in dav-to-i ik

Knowing enough
Level of energy needed to work
Variable Odds Ratio 95% ClI Fatigue

Any leadership role in professional life 0.3 0.2-0.6 Er‘u:nugh time for DerSDnaI_Ilfe
Consider these to be serious problems Consider these to be serious problems

in day-to-day work in day-to-day work
Bumout _ Level of patient acuity

el of goory oecded for o Length of shifts
Enough time for personal life : Number of night shifts

Believe these work conditions/ Opportunity to attend conferences
opportunities exist in current position Colleagues
Lack of control over working conditions 2.3 1.0-5.2 Believe these work conditions,/

Lack of exciting work 4.2 1.5-12.0 opportunities exist in current position

Lack of job security 2.7 1.2-6.3 Lack of control over working conditions
Lack of personal reward 4.7 1.8-12.2
Lack of personal reward

Clinical teaching 0.2 0.1-0.6 ED census 20.000—80.000

Table 4. Variables associated with low career satisfaction.

Panel series regression analysis for lengitudinal /panel data adjusted for sex, ) _ _ ) .
age, and 58 other variables. Panel series regression analysis for longitudinal /panel data adjusted for sax,

aga, and 58 aother variablas.




What Contributes to EM Physicians' Burnout?

Too many bureaucratic tasks (eg,
charting, paperwork)

Lack of respect from patients

Lack of respect from administrators
employers, colleagues, or staff

Increasing computerization of practice
(EHRs)

Spending too many hours at work

Feeling like just a cog in a wheel

Lack of control/autonomy

Emphasis on profits over patients
Government regulations

Insufficient compensation

Maintenance of Certification requirements

Decreasing reimbursements
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10%
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Table 4. Variables associated with low career satisfaction.

Variable Odds Ratio 95% Cl

\
P

Any leadership role in professional life

e

in day-to-day work
Bumout
Level of energy needed for work
Enough time for personal life
Believe these work conditions,/
opportunities exist in current position

Lack of control over working conditions 2.3 1.0-5.2
Lack of exciting work 4.2 1.5-12.0
Lack of job security 2.7 1.2-6.3
Lack of personal reward 4.7 1.8-12.72
i Clinical teaching 0.2 0.1-0.6

Panel series regression analysis for longitudinal /panel data adjusted for sex,
age, and 5& other vanables.
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Table 4. Variables associated with low career satisfaction.
Variable Odds Ratio 95% ClI

Any leadership role in professional life 0.3 0.2-0.6
Consider these to be serious problems
in day-to-day work

Bumout 7.5 4.1-14.0
Level of energy needed for work 2.2 1.2-4.2
Enough time for personal life 2.8 1.2-6.3

Believe these work conditions,/
opportunities exist in current position
Lack of control over working conditions 2.3 1.0-5.2
Lack of exciting work 4.2
Lack of job security 2.7

Clinical teaching

Panel series regression analysis for longitudinal /panel data adjusted for sex,
age, and 58 other variables.










ABEM offers subspecialty certification in these areas:

Anesthesiology Critical Care Medicine

Emergency Medical Services

Hospice and Palliative Medicine

American Board of
Internal Medicine - Critical Care Medicine mergency Medicine

Medical Toxicology

Pain Medicine

Pediatric Emergency Medicine

Sports Medicine

Undersea and Hyperbaric Medicine

following categories:

o Addiction Medicine

e Brain Injury Medicine

o Clinical Informatics

e Surgical Critical Care




Table 4. Variables associated with low
Variable

Any leadership role in professional life

Consider these to be serious problems
in day-to-day work

E!.urrn:lut

uppq:rrtunitiesa exir_‘-t in n:urre.nt position
Lack of control over working conditions
Lack of exciting work
Lack of job security
Lack of personal reward
Clinical teaching

el series regression analysis for longitudinal /

g, and 58 other variables.

career satisfaction.
Odds Ratio 95% CI

0.3 0.2-0.6

O 1
fod =] =] [J i)

panel data adjusted for sex,
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